TOTECT HO sto -( sto ) -73 


REGISTERED NO . D -( D )- 73 


S. 


MSA 


UL . 


. 


. 


EU 


. 


IARIAI IR 


BRA 


भारतको राजपत्र 


मत्यमेव जयते 


The Gazette of Iridia 


- 


- - - - - 


- 


प्राधिकार से प्रकाशित 

PUBLISHED BY AUTHORITY 
Ho 34 ) facsit , maare , 37474T 15, 1977 (871847 23, 1899 ) 
No. 34] NEW DELHI, SATURDAY, OCTOBER 15 , 1977 ( ASVINA 23, 1899) 

इस भाग में भिन्न पृष्ठ संख्या दी जाती है जिससे कि यह अलग संकलन के रूप में रखा जा सके । 
Separate paglog is given to this Part in order that it may be filed as a Separate Compilation. 

HTT III _ U43 3 
[PART II— SECTION 3] 
लघु प्रशासनों से सम्बन्धित अधिसूचनाएं 
Notifications relating to Minor Administrations 


UNION TERRITORY OF DADRA AND NAGAR 

HAVELI 
ADMINISTRATION OF DADRA AND NAGAR HAVELI 

Silvassa , the 20th September 1977 
NO ADM /LAW / 102 / 37 / 77,4Whelens the drafts of 
notification was published as required by Suv - Section ( 5 ) of 
Section 26 of the Payment of Wages Act, 1936 (No 24 of 
1936 ) on puge No 26 to 32 dated 16 -4 -77 of the Govern 
ment of India gazette , Part- III - Section - 3 — Notifications re 
lating to Minor Administrations under the Notification , No 
ADM /LAW / 102 , 9 / 77 dated 30 - 3 - 1977 of the Administration , 
Dadra and Nagar Haveli, inviting objections / suggestions 
from all persons likely to be affected thereby within a period 
of three months from the date of its publication in the 
Government of India gazette , 

AND . WHERFAS , no objection / suggestion was içccivcd , 
NOW , therefore , in cxercise of the powers contened by Suh 
Scction ( 1 ) god ( 2 ) of Section 26 of the Payment of Wages 
Act, 1936 ( No 4 of 1936 ) , the Administrator, Dadra and 
Nagar Haveli, hereby makes the following Rules , namely ; 


( h ) “ The Authority ” means the Authority appointed 

undel Sub - Section 1 of section 15 of the Act, 
( c ) " The court" means the court mentioned in sub 

section 1 of section 17 of the Act , 
( d ) “ Deduction for brcach of contract " means a deduc 

tion made in accoidanuc with the provisions of the 

proviso 2 Sub - scction ( 2 ) of section 9 
( c ) " Deduction for damage or loss " means a deduction 

made in accordance with the provisions of clause 

( C ) of sub - section ( 2 ) of section 7 , 
Il " Establishment" means a factory or an induytrial 

establishment as defined in section 2 ( 11 ) of the 

Act . 
( 8 ) " Form " meuns i form appended to these rules ; 
( h ) “ Inspector " means un Inspector authorised by or 

under section 14 of the Act , 
( 1 ) " Laboul Commissioner" means the officer appoint 

ed as such by the Administrator of Dadra and 

Nigar Haveli 
( 1) " Seclion " means at Section of the Act; 
ki " Pay Master " means an employer or any other 

persons responsible under hection 3 of the Act for 

the payment of wages 
3 Registu vf Fines 
1 In any establishment in respect of which the employer 

has obtuned lpprovedl under suih -hection 1 of Sec 
tion & to a list of Acts und um4sions in respect of 
which lines may be imposed the Pav Mustei shall 

maintain a legister ol lines in For 11 - I 
2 At the beginning of the Register of fincs theic shall 

he entered Versilly numbered the approved purpose 
or purposes on which the fines realised ne tu he 
expended , 


1 Short Tille and Commencement 
( 1 ) Thesc Rules may be called The Dadia and Nagar 

Haveli Payment of Wiges Rules, 1977 
( 2 ) They shall extend to the whole Territory of Dadıa 

and Nagar Haveli 
( 3 ) They shall come into force from the date of its 

rublication in the Government of India wazottų . 


2 Definitions 

In thew Rulcs, unless there is any thing repugnant in the 
subject or context . 
(1 ) " The Act" means the Payment of Wigcs Act, 1936 

( IV of 36 ) 
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3 When any disbursements are made from the fines 12 Persons Authorised to impose Fine s 

realiscd , a Jeduct entry of the amount so expended 
shuill be made in the Register of Fines and a voucher 

No fine may be imposed by ny person other than the 
or receipt in respect of the amount shall be affixed employci Or a person holding an appointment Named in the 
to the Register Vouchers and Receipts in connec 

list submitted under rule 9 
tion with any expenditure from the fines fund shall 
be produced for the scrutiny of the Inspector when 13. Procedure in imposing fines and diductions : 
required by him . 

Any person desiring to impose a finc on an employed person 
4 Register of deductions for damage or loss , 

or to make a deduction for damage ou loss shall explain 

personally to the sand person the act or omission or damage 
In every establishment in which deductions for damage or 

loss la respoct of which the fine pi deduction is proposed to 
loss are made the pay Mustei shall maintain the register ic be imposcd ind the amount of the line or deduction , which it 
quired by sub section 2 of section 10 in Form - IT 

is pioposed to impose , and shall hear his cxplanation in the 

presence of atleast one othei employed person . 
5 In ever s ublishment to which this Act applies or i 

mude appllcuble the Pay Mastci slall maintain the 14 . Information to l uy Muster ; 
Revistes of Hace In Form -III : 

The person impoying a fine or, directing the making of 
Provided that it in the case of any establishment the Inbour deduction for damage or losy shall at once inform the pay 
Commissioner is of the opinion that existing wages Shcets ou muster of all the particulars so that the registet prcscribed in 
registers mountained by that establishment or at thc Hend Tulc 3 Oi 4 may be duly completed 
Office thercot , give all the paiticulars necessary for the enforce 
ment of the Act he may , by ordei in writing exempt auch 

15 Deklarons for breach of contract 
establishments from maintaining d register of wages required 

( 1 ) No dcduction for breach of contract shall be made 
under this rule . 

from the wagey of an employed person who is under 
6 Maintenance of Registers : 

the age of 15 years or is a woman 
The registers required by mules 3 , 4 , 5, and 16 shall always 

" ) No deduction for breach of contract shall be made 

fiom the Wilges of any cmployed person unless 
be made available tor inspection by Inspectoi and be presei ved 
by the employer for three yeurs after the date of the last 

1 ) There is provision in writing forming part of the 
entiy made in them . 

terms of the contract of employment iequiring him 

to give notice of the termination of his employment 
7 Pluces for Displaying Notices : 

and 
The Pay Master shall display in a conspicuous place at os 

( i ) the period of this notice does not exceed 15 days 
near the main cntiince of the establishment notice in 

or thc wage period , whichever is less and 
Fnglish and in the language of the majority of the persons cm 
ployed therein showing the days on which the wages are to be 

( 11 ) the period of this notice does not exceed the 
pard 

period of notice which the cmployer is required 

to give of the termination of that employment. 
8 Prescribed Authority 

( b ) This rule has been displayed in Fnglish and in the 
The Labour Commissioner , shall be the authority competent 

language of the majority of the cmployed persons at 
10 approve under sub -section ( 1 ) of section 8 of the Act, act 

or nicat the main cntiance of the catablishment and 
wind omissions in respect of which fines may be imposed and , 

has been so displayed for not less than one month 
undei sub -section ( 8 ) of section 8 the purposes on which the 

bofore the Commencement of the absence in respect 
proceeds of fines shall be expended . 

of which the deduction is made 
9 Application in 1t spect of fines : 

( c ) A notice has been displayed at or near the main 

entrance of the establishment showing the names of 
Every employer requiring the power to impose fines in 

tho persons from whom the deduction is proposed to 
respect of any acts and omissions on the part of emploved 

be made, the number of days wages to be deducted 
person shall send to the Labour Commissioner . 

and the conditions iſ any on which the deduction 

shall be remitted 
( a ) A list in English in duplicate clearly defining such 
ficts and omissions, and 

Provided that where the deduction is proposed to be 

made from all the persons employed in any depart 
( b ) in casc whcię the employer himsell does not intend 

ment oi Section of the establishment it shall be suffi 
to be the sole person empowered to impose fines, a 

cient, in lieu of giving the names of persons in 
list in duplicate showing those appointments of which 

slich departments or sections, to specify the depart 
the incumbents inay pass orders imposing fines 

ment of section affcctel 

( 3 ) No deduction for breach of contiact shall exceed the 
10 Approval of List : 

wages of the person employed for the period by 

which the notice of termination of services given falls 
Thc Labow Commissioner on receipt of the list referred to 

short of the period of such notice required by the 
in Tulc 9 , may, aftei such enquiry as he considers necessary, 

contact of employment 
pulss orders either : 

( 4 ) If sny conditions have been specified in the notice 
( ul ) disappioving the list or 

displayed under clause ( c ) of sub rule 2 no Jeduc 
( b ) approving the list eithei in its original form or as 

tion for biezch of contract shall be made fiom anv 
amended by him in which case such list as amended 

person who has complied with these conditions 
by him shall be considered to be the approved list 

16 Advances 
Provided that no order disanproving or anionding any list 
shall be passed unless the employer 19 given an opportunity ( 1 ) An advance of wages not allrcadly carned shall not, 
of showing cause in writing why the list as submittel hy him Hithout the previous permission of an inspector cxceed in 
should be approved 

mount equivalent to the wages cu ned by a person during the 

preceding 4 calendar months or if he has not been cmployed 
11 Posting of Lly 

for that period the wages he is likely to cain duine the four 

subsequent calendar months 
The employer shall displiv at or near the main entrance of 
his cstablishment a copy in English together with a translation ( 2 ) The advance mav he iccovered in instalments by deduc 
thereof in the language of the majority of the persons employal tions from wages spied over not more than 18 months No 
Thriein , of the list of acts and omissions approved undei tule instalment shall exceed 1 / 4 of the wagce for the wage period 

in respect of which the deduction is mado . 
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( 3 ) The amounts of all advances sanctioned and the repuy 
ments thereof shall be entered in a register in form IV 


21 Fres 


7 he fees payable i icspect of proceedings under the Act 
specified in column 1 of the Table below shall be at the rates 
Specified against cach of them in column 2 thercof 


TABLE 


17 Annuul Reluin 

The paymster shull send a return in form V in respect of 
his establishment so as to reach the Laboui Commissioner not 
Inter than 15th February following the end of the calendar 
year to which the return relates 

18 In every establishment a notice shall be displayed hy the 
paymastci specifying the rates of wages payable to all the 
persons employed in that establishment other than those who 
ale employed in position of supci vision or management 

19 ( 1 ) Where the authority or the couit as the case may 
be directs that any cost hall not tollow the cvent , he shall state 
his reasons foi so doing in witting 


( 1) An application 10 

Suninion a witness 
(II) An application made 

to the Athority undei 

section 15 of the Act 
( 1 ) An Appeal pieferred 

bofore the Distinct 
Court under section 
17 of the Act 


Twenty five paige in respect 
of each witness 
One per cent of the amount 
of claim oi Rs. 1 /-, which 
is less 
The same jate of fees as 
chargeable in respect of 
memorandum of appcal if 
filed in accordance with the 
Provisions of the Civil Law 
in foice. 


22 Abstracts 

Thc abstract of the Act and of the rules made thereundel lo 
be displayed under section 25 shall, be in Form VI 


(2 ) The cost which may he awarded shall include 
(a ) the charges necessarily incuired on account of couit 

fees , 
( b ) the charges necessarily incurred on subsistance money 

to witnesses , and 
( c ) plcader s fecs which shall vidinuly be Rs 10 - pro 

vided that the Authority or the Court, as the case 
may be , in any proceeding, may reduce the fee to 
a sum not less than Rs 5 / - or increase it to a suni 

not cxcccding Rs. 30 / 
( 3 ) When a party engages morc pleuders than one to defend 
a case he shall be allowed one set of costs only 

20 The Authority of the Court, as the case may be, may 
Ax fees on the paymefit of which any person entitled to do so 
may obtain copies of any documents filed with the Authority or 
the Court, as the case may be 

Provided that the Authority or the Court, as the case inay 
be , may , in consideration of the poverty of the applicant, 
giant copies fice of costs 


23 Penalties : 

Any breach of any of these rules shall be punishable with 
fine which may extend to two hundred rupees 


By order of the Administrator, 

JANAK JUNEJA 
Sccretary to the Administrator , 
Dadra and Nagar Haveli, 

Silvassa 


FORM – I 

[sce rule 7(1)] 
REGISTER OF FINES 


Name of Establishment 


Fines 


Serial 
No 


Name of 
Employed 
Person 


Father s oj Nature of Rate of Wages Act of 
husband s employ - Wages earned omission 
nan . mont 

during for which whether 
the fine im woman 
wuge- - posed showed 

cause 
if so 
enter 


Dato 

and 
Amount 
of fino 


Date 

ол 
which 
finc 


REMARKS 


Horiod 


IS 


real 


dato 


ised 


1 


2 


3 


4 


5 


6 


7 


8 


9 


10 


11 


- 


- 


- 


= 


= - - 
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FORM - II 

[ See rulc 41 
Rogister of Deduction for Demagc or Loss caused to the Employer by the Neglect or Default of the Employed persons 

Name of Establishment 


S 


Serial 
No 


Numo of 
çinployed 
person 


Father s op 
husband s 
name 


Na of 
instal 
inents , 
if any 


Netuic Domago Whcther 
of employ - or loss worker 
ment caused showed 

and its callSC 
Value against 

deduc 
tion on 
not 11 
So untci 
duto 


Date on 
which 
total 
amount 
Jealised 


REMARKS 


Thc name Date 
of the and 
person in amount 
whose of deduc 
prcsonce a tion 
workman s imposed 
explanal 
Ionis 
heljd 
in res 
Peut of 
di em 
ployce 
chgaged 
by a con 
tractor 


1 


2 


3 


4 


5 


0 


7 


8 


9 


10 


11 


FORM II 

[ Soo rulo 5 ] 
REGISTER OF WAGES 


Name and address of Employer . 


To 


Naine of Establishment 
Location 
Post ofice 


Wage- Period from 


to 


Seinal 
No 


Ratc of Wages 


Wages carned 


BASI 


D 


A 


Name of Design , Father s Total 
employed tion husband s attendance 
Person 

name No of RATC DA 

linits 

wokud 
- - - - -- - - - 

- - - - - 


Other 
allow 
Jnces 


Ovei 
tinc 


other 
Jllow 
arcus 
- - 


TOTAL 
- - - - 


- - - 


- 


- 


- 


- 


- 


- 


1 


2 


3 


4 


5 


6 


7 


8 


9 


10 


11 


12 


13 


- 


- 


- 


- 


- 


- 


- - 


- 


- - - 


- - 


- - - 


- - 


- 


- 


- - - - 


- 


- - 


Deduction from wages on account of 


- - 


- 


Finos 


Domigo 
or loss 


Not 
mount 
Delyably 


Acquila 
cnce with 
lute 


REMARKS 


Loss causell Amenities Provident Othy TOLE ] 
to cmploy - Sarvice ) (und In - dccluction1 clcduccions 
er by neglcct house rent cone-delt / 
or default 

Postal 
or employed 

Insurance 
Persons 

Co -operative 
Societies 

or - - - - - - 
16 17 18 19 20 
- 

- - 


14 


15 


21 


22 


23 


- 


- - 


- 


- 


- - 


- - 


- - 


- 


- - 


- - - 


PART JESEC 31 


151 
= - - = 


= 


THE GAZETTE OF INDIA . OCTOBER 15 , 1977 (ASVINA 23 , 1899 ) 

- 

- " - - - - - - - - - - - - - - -- - = - - = 

FORM -IV 

[ Sce rule 16 (3 ) ] 
REGISTER OF ADV ANCES MADE OF EMPLOYED PERSONS 

Name of Establishment 


Sorial 
No 


Name of Father s 
empolyed On 
per on Husb ind s 

name 


Signature 
or thuinbs 


Natuic Edung 
of omp- during 
loyment Wage 

Period 


Ditc 

and 
amount 

of 
advance 


Puipose (s ) Installments for e - 

foi payinent of advancc 
which - - - - - -- - - 
advance No of Amount 
made instal of ouch 
ment 

instal 
mcnt 


Datc o 
instal 
ments 
rcnaid 


Date on 
which 

total 
Jmount 
paid 


ת 
5S1o 
ט 
וקות 
1 


of the 
workers 
OL 
iemaks 


- 


- 


FORM – V . 

(See Rule 17 ) 

ANNUAL RETURN 
Ketuin for the year ending 31st December , 14 
1. (a ) Name of the Fstablishment, location and post uddiesa , 

1b ) Name and address of the Manuger / Contactor 


" ( c ) Name of the Company / Firm owing the stablish 

ment and full address of its registered oflice . . . 
" ( d ) Name and residential address of the Managing 

agent / Director / Partner in chaige of the day- to - day 

affairs of the establishment , 
te ) Name and address of the person if any , other than 

the Manager / Conti actor, who is responsible for 
payment of wages in terms of the proviso to scc 
tion 3 of the payment of wages Act, 1936 


4 Total wages paid including deductions under section 7 ( 2 ) 
on the following accounts , 

Persons receiving less 

than Rs 400 / - per month . 
1 ) Basic wages including ovei timc wages 

and non - profit sharing bonus 
( b ) Deurness and other allowances in cash 
IU ) Arrents of pay in respect of previous 

yeur pad during the year 
5 Number of cases and amount icalised as — 
Persons receiving less than Rs. 400 / - per month 

No of cases Amount 
( a ) Fines . 
(b ) Deductions for damage or loss 

( c ) Deductions for breach of contract, 
6 Disbursement from the fine fund 

Purpose Amount 
( a ) 
( b ) 
( c ) 

( d ) 
7 Balance of fines fund in hand at the end of the year. 

Signature 
Designation : 


2 Number of days worked during the year . . 


" " ( a ) Number of inan - days worked during the year 
Children 

Porsons Receiving less 
Adults 

than Rs. 400/ per month 
* (b ) Avorage daily No of 

Persons receiving less than 
person , employed dui Rs. 400 / - per month . 

ing the year 
Adults 
Children . 

ve - - - - - - 
( c ) Gross amount paid as remmeration to 

pessons, getting less than Rs. 400 / 
per month including deductions under 
Section 7 ( 2 ) is 

1 , . . af 
which the amount due to piofit -sharing 
bonus 19 
and that due to #moncy value of con 
cessions 18 - 


" Stuke off whuchever is not applicable 

This is the fregnte number of attendances during the 
year 
Ť The average Jaily number of persons employed during 

the year 19 obtained hy dividing the aggregate numbei 
of altendances during the year by the number of working 

days . 
✓ Moncy valuo of concessions should be obtuned by taking 

the difference of the cost price paid by the employer 
and the actual price pux by cmployees for supplies of 
essential coinmodities given frec oi at concessional rates. 
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FORM - VI 

( See rule 22 ) 
Abstract of the Payment of Wagos Aci, 1936 and the Rules 
made thereunder : 
1 The act applies to the payment of wages to persons 

employed in any Industrial Establishments . 
2 . No cmployed person can give up by contract or agrec 

ment his rights under the Act 


9 . ( 1 ) Funes can be imposed only for such acts and omis 

sions as the employer may , with the previous approval 
of the Labour Commissioner, specity by notice displayed 
at or near the entrance of the workplace or places at 
the establishment and after giving the employed person 
in opportunity foi explanation 


Definition of Wages 
3 . " Wages " means all içmuneration whether salary , allow 

ances or otherwise payable to a person employed in 
respect of his cmployments or ol work done in such 
employment : 


It includes 
( a ) any remuneration payable under any award or 

settlement between the partics or order of a court; 
(b ) Any remuneration to which the person cmployed is 

entitled in respect of overtimc work or holiday or 

any leave period; 
( c ) any additional remuneration payable under the 

terms of employment, 
( d ) any sum which by reason of the tcimination of em 

ployment of the person employed is payable under 
any law , contract or instrument which provides for 
payment of such sum , whether with or without 
deductions, but does not provide foi the time within 

which the payment is to be made; 
( e ) any sum to which the person employed is entitled 

under any scheme framed under any law for the 

time being in force ; 
It includes 
( 1 ) any bonus which does not form part of the jemu 

neration payable under the terms of employment Oi 
which is not payable under any dwad or settlement 

between the parties or order of a court , 
( 2 ) the value of any house -accommodation , or of the 

supply of light, water, medical attendance or other 
amenity or of any service excluded from the compu 
lation of wages by an order of the Central Govem 

iment ; 
( 3 ) any contribution paid by the employer to any pension 

or provident fund , and the interest which may have 

accrued thereon ; 
( 4 ) any travelling allowance or the value of any travel 

ling concession ; 
( 5 ) any sum paid to the employed person to defray 

special expenses entailed on him by the nature of 

his employment , or 
(6 ) any gratuity payable on the termination of employ . 

ment in cases othci than those speciiled in Sub 

clause (d ) (section 2 ( vi) of the Act). 
Responsibility for and method of payment 
4 The employer is responsible for the payment under the 

Act of wages to persony employed under him , und uny 
conti actor employing person is responsible for payment 

to the persons he employs . 
5 Wagcs periods shall be fixed for the payment of wages 

at intervals not exceeding one month . 
6 Wages shall be paid on a working day within seven 

days of the end of the wage - perior ( or within 10 detys 
if 1 , 000 or more persons are employed ) . 

The wages of a person discharged shall be paid not 
later than the second working day after his discharge 
7 . Payment in kind is prohibited . 
I mne s and deductions 
8 No deductions shall be made from wages except those 

authorised under the Act, ( See paragraphs 9 - 18 below ) 


( 2 ) Fincs 
(a ) shull not cxccel thiec paise in the rupee , 
( b ) shall not be recovered by instalments or later than 

sixty days of the date of imposition , 
( c ) shall be recorded in a register and applied to such 

puiposes beneficial to the employed persons 5 LIO 

approved by the inspector , and 
( d ) shall not be imposed on an employed person who 

is under the age of fifteen years 
10 , ( a ) Deductions for absence from duty can be made 

only on account of the abscnce of the employed person 
at times when he should be working and such deduc 
tions must not exceed an amount which is in the same 
proportion to his wages foi the wage period as the time 
he was absent in that period is to the total time he 
should have been at work . 
( b ) If len 01 more employed persons, acting in concert, 
absent themselves without reasonable cause and without 
due notice, the deduction for absence can include wages 
for eight days in lieu of notice , but 
( 1 ) no deduction for breaking contact can be made 

from a person under fliteen oi a woman , 
( 11 ) there must be a provision in writing which forms 

part of the contract of employment or the certified 
Standing Ordeis , requiring that a specific period of 
notice of intention to cease work not exceeding 
15 days oi the period of notice which the employer 
has to give to discharge a worker, must be given the 
cmployee and that wages may be deducted in licu of 

such notice , 
( 111 ) the above provision must be displayed at oi neu 

cntrance of the work - place or places at the stal 

blishment or work place , 
(iv ) no Jeduction of this nature can be made untul a 

week s notice that this deduction is to be made 
has been posted at or near the main entrance of the 
work - place or places at thc cstablishment oi work 

place ; 
( v ) no deduction inust exceed the wages of the employ 

ed persons for the period by which the notice he 
gives of leaving employment, is less than the notice 
he should have given under his contract 


11 Deductions can be made for damage to or loss of goods 

expressly entizisted to an employed person for loss of 
money for which he is rcquicd to account, where such 
damage or loss is due to his neglect or defmult. 

Such deduction cannot exceed the amount of the 
damage or loss caused and can be made only after 
giving the employed persons an opportunity for explan . 
tion . 
Deductions can be made, equlvalent to the value thereof, 
for house accommodation supplied by the employer or 
by the Government or any housing board set up undei 
any law for the time being in force ( whether the 
Government or the board is the employer or not) or 
any other authority engaged in the business of subsidis 
ing house accommodation which may be specifled in 
this behalf by the Central Government amenities and 
Services ( other than tools and raw materials ) supplied 
by the employer; provided these arc accepted by the 
employed person as a part of the terms of his employ 
ment and have in the case of amenities and services 
been authorised by order of the Central Government 
13 . ( a ) Deductions can be made for recovery of advance 
or for adjustment of over payment of wages. 
(b ) Advances made before the employment began can 
only bc recovered from the flist payment of wages for 
a completo wage- period , 
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( c ) Advances of whatever nature can be made at lhc 

with the authonty can make the complaint on behalf 
employer s discretion during the employment 

of an employed person 
14 . Deduction can be made for Subsciiption to find to 

( c ) A single application may be presented by, or on 
rcpayment of advances from any ccognised provident 

behalf of any number of persons belonging to the same 
fund 

establishment the payment of whose wagey has been 

delayed . 
15 . Deduction can be made for payment to co -operative 
SOLICtics approved by thc Cential Government Oj to 

Action by the Authority 
the postal insuianice , subject to why condition imposed 
by the Cential Government 

22 The authority may award compensation to the employed 

person in addition to ordering the payment of delayed 
16 Deductions can be made for icpayment of loans yan ! 1 

wages or the refund of illegal deductions. 
to the cmployed persons fiom ſundy constitute 101 
welfare of labour 

If a malicious or vcratious complaint is made , the 
17 Daructions can also be mide toi iepayment of loans 

futhority may impose a penalty not exceeding Rs 50 / 

on the application and oider that it be paid to the en 
granted foi house building and other purposes 

ployer 
18 . Deductions can also be made with the written juthorisa 

In a case in which compensation is directed to be 
tion of the poison employed or payment of any premiuni 

paid under section 15 ( 3 ) the authonty may direct that 
on his life insurance policy to the Life Insurance Cor 

a penalty not exceeding fifty rupees be paid to the 
poration ol India or for the purchase of securities of 

State Goverment by the employer or any other person 
ihe Government of India OL of any State Government 

responsible for the payment of wages . 
or for being deposited in any post office sayings bank 
in furtherance of any savings scheme of any such Gov 

Appeal against the Authority 
einment 

23 An appeal against an oider dismissing either wholly or 
Any losy of wages csulting from withholding of 

in pait un application or against a direction may be 
increment or promotion . Jęduction to a lower post ou 

preferred within 30 days to the District Court , - 
time-scale or to a lowci stage in a lime-scale ou suspen 
sion does not constituto deduction from wages within 

( a ) by the employer if the total amount directed to be 
the meaning of the Act For this purpose the rules 

paid exceed Rs 300 /-, 
formed by an employer in velation to his cmployees in 

( b ) by An employed person or any legal practitioncı 
the establishment for the pui pose of any of the afore 

or any official of a registered trade union authorised 
said penalties shall provkle that 

in writing to act on his behalf , 01 any Inspector 
( 1 ) any such penalty as aforesaid , except the penalty 

under the Act or any other person premitted by the 
on suspension , shall not be imposed unless the 

luthority to make an application , if the total amount 
reison concerned - - 

of wages withheld from him exceeds Rs. 20 from 
( 1 ) ( a ) has been informed for thc charges in 

unpaid group to which he belongs or belonged exceeds 
respect 

fifty rupees; 
of which it 18 proposed to impose the penalty ; 

( c ) by a person directed to Pay a penalty for a mall 
( b ) has been given a reasonable Opportunity of 
showing cause why the proposed 

cious or vcxutious application 

penalty should 
not be imposed ; 

Punishments for breaches of the Act 
( in ) the person concerned 18 given a right of appeal 
Against any order imposing the penalty 

24 Any one tried for delaying tho payment of wages beyond 

the due date , or making any unauthorised deduction 
Inspection 

from wages 18 liable to a fine up to Rs. 500 but only 
20 An Inspector can enter on any premises and can exci 

if prosecuted with the sanction of the Authority or the 
cise the powers of inspection ( including examination of 

Appellate Court. 
docunients and taking of evidence ) as he may deen 

25 The employer who 
necessary for carrying out the purposes of the Act 
Complaints of dednctions or delays 

( 1 ) does not fix a wage -period , or 
21 ( d ) Where irregulai deductions we made from wagen , 

( 2 ) make payment in kind , or 
or delays in payment take place , an employed reison 

( 3 ) falls to display at or near the main entrance of the 
can make an application in the piescribed form within 

work - place or places at the establishment or work 
12 months to thc Authority appointed by the Central 

place this abstract in English and in the language of 
Government for the purpose An application delayed 

the majority of the employed persons , or 
beyond this period may be rejected unless sufficient 
cause for delay is shown 

( 4 ) breaks certain rules made under the Act is liable 

to finc not cxceeding Rs 200 A complaint to this 
( h ) Any legal practitioner , oficial of a icgistered trade 

ellect can be made only by the Inspector or with 
union , Inspector under the Act or other person acting 

his sanction 
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